reminds psychologists that naturalistic and longitudinal research on prejudice and stereotypes is an important complement to laboratory experiments.
The relocation of victims of Hurricane Katrina is likely to become one of the largest migrations of ethnic minorities in U.S. history. In the aftermath of the hurricane, hundreds of thousands of Gulf Coast residents, many of whom were African American, were relocated to communities across the country. Although large numbers of evacuees went to regional cities, such as Houston and Baton Rouge, many individuals were relocated to predominantly European American communities in states such as Iowa, Colorado, and Minnesota.
1 These communities have become responsible for providing the evacuees with resources (e.g., shelter, food, education) and social support for an indeterminate period of time. As a result, the hurricane relief efforts created a "natural experiment," providing greater exposure to African Americans to many members of predominantly European American communities.
Residents of relocation communities may have complex, even contradictory, reactions to all Katrina evacuees; however, their reactions to the African American evacuees are especially important to examine because they may generalize to their attitudes and beliefs about African Americans as a whole. Social psychological research suggests that increases in intergroup contact and personal (i.e., individuating) information about minority group members often can reduce intergroup bias and stereotypes (Allport, 1954; Pettigrew, 1998; Weber & Crocker, 1983) , whereas perceptions of threat from a particular group (e.g., from sharing resources or dissimilar beliefs) can increase them (Bobo, 1983; Levine & Campbell, 1972;  1 It is important to note that Hurricane Katrina impacted individuals from several racial and ethnic groups and that Katrina evacuees were relocated to many communities that are not predominantly European American. There currently are no precise data on the demographic composition of the evacuees, so to support our assertion that a large number of the evacuees were African American, we matched data from the Louisiana Department of Health and Hospitals (2006) on the number of individuals displaced in each Louisiana county (parish) impacted by the hurricane with the U.S. Census data (Bureau of the Census, 2000) on the demographic composition of each county. Assuming that the composition of the evacuees is consistent with the original composition of the counties, our analyses suggest that, in Louisiana alone, a minimum of 216,000 African Americans were displaced. Notably, analyses of the hurricane's impact at the neighborhood level indicate that the most affected areas had higher compositions of African American and low-income residents than less-impacted areas, suggesting our values may be underestimates (Logan, 2006) . With respect to the areas to which the evacuees were relocated, the best data seem to come from the number of individuals in each state applying for assistance from FEMA following the hurricane. These data indicate that large numbers of applications were received from predominantly European American states such as Iowa, Colorado, and Minnesota (Federal Emergency Management Agency [FEMA], 2006) .
Given these data as well as anecdotal reports from the media, it appears that a sizable number of African American evacuees were relocated to predominantly European American communities. Because this situation most clearly illustrates the potential impact of the evacuees on prejudice and stereotypes, we focus on it in our current analysis. The processes outlined in our model should apply to other relocation situations (e.g., more diverse communities) as well, although the effects presumably would be weaker. Sears & Henry, 2005; Tajfel & Turner, 1979) . Furthermore, the fact that the Katrina evacuees are remaining in their new communities for several months or longer introduces the possibility that community members' reactions to the evacuees may change substantially over time. For example, although residents of Baton Rouge, Louisiana, initially welcomed the evacuees with compassion and a desire to help, many individuals soon voiced resentment and fear about increased traffic, overcrowded classrooms, rumored violence, and other negative effects of having thousands of additional people in their community (Dennis & Johnson, 2005) . Some commentators already have noted the potential for these stressors to lead to increased racial tension (LaPlante, 2005; Swain, 2005) .
Understanding changes over time in relocation community members' attitudes and beliefs about the Katrina evacuees has the potential to inform us about the dynamic nature of prejudice and stereotypes related to African Americans and other ethnic minority groups. In fact, the Hurricane Katrina relocation serves as a potent reminder of some oft-neglected aspects of intergroup bias. Despite the tendency to examine prejudice and stereotypes in highly controlled, single-session laboratory studies, both constructs are dynamic in nature. Levels of prejudice and stereotypes change over time as a function of many new experiences. Some experiences, such as positive intergroup contact, may reduce bias, but others, such as perceived group threat, may increase it. Changes in prejudice and stereotypes in turn may affect the likelihood and/or outcome of relevant future experiences; for example, a reduction in prejudice may make an individual more likely to engage in cross-group interactions (Dovidio, Esses, Beach, & Gaertner, 2002) . Thus, to fully understand intergroup bias, it is necessary to understand how numerous factors facilitate and inhibit prejudice and stereotypes in an ongoing and interactive manner.
In this article, we discuss the dynamic nature of prejudice and stereotypes using examples from the relocation of African American Katrina evacuees as illustrations. We review several models of intergroup bias that are explicitly dynamic and/or time-oriented, but show that relatively few longitudinal studies on prejudice and stereotypes actually have been conducted. We then outline a longitudinal model for examining the dynamic effects of intergroup contact, individuating information, and perceived group threat on prejudice and stereotypes among residents of relocation communities. We end by suggesting a research agenda based on lessons learned from the Hurricane Katrina relief efforts.
Prejudice and Stereotypes as Dynamic Constructs
Dynamic approaches examine how systems of causal variables independently and interactively influence outcomes over time (Vallacher & Nowak, 1994) . By this definition, prejudice (i.e., evaluative and affective tendencies toward groups) and stereotypes (i.e., cognitive generalizations about a group's characteristics) should be recognized as dynamic, evolving constructs. The extent to which perceivers (e.g., European American community members) have negative attitudes or stereotypical beliefs about outgroups (e.g., African American evacuees) rises and falls as they have new experiences and are exposed to new information (Crandall & Eshleman, 2003; Kunda & Spencer, 2003) .
Several streams of research illustrate the evolving nature of prejudice and stereotypes. The realization that, following the Civil Rights Movement, selfreported prejudice decreased without a corresponding reduction in discriminatory behavior (Crosby, Bromley, & Saxe, 1980) led to several contemporary theories of prejudice, including Modern Racism (McConahay, 1986) , Aversive Racism (Dovidio & Gaertner, 2004; Gaertner & Dovidio, 1986) , and Symbolic Racism (Kinder & Sears, 1981; Sears & Henry, 2005) . Although there are important differences between these theories, they all suggest that, as cultural values have become more egalitarian, prejudice has become more likely to be expressed in a subtle or indirect rather than overt manner. In another line of work, research has shown that stereotypes about social groups evolve as social roles change over time. Although cultural stereotypes of African Americans have remained consistently negative for the past 70 years, the specific attributes associated with the group have changed (Devine & Elliot, 1995) . Likewise, as women have entered into traditionally masculine domains, such as the workforce, gender stereotypes have changed to include increasingly agentic characteristics (Diekman & Eagly, 2000; Diekman, Eagly, Mladinic, & Ferreira, 2005) . Thus, both prejudice and stereotypes have adapted over time to shifting social conditions.
In addition, since the inception of research in this area, many phenomena related to intergroup bias have been recognized as inherently dynamic or temporal in nature. Theories of intergroup contact suggest that cross-group interactions have the potential to reduce prejudice (Allport, 1954; Pettigrew, 1998) . Many of the proposed mechanisms for this reduction, such as learning about the outgroup and developing affective ties, are processes that occur over time (Gaertner & Dovidio, 2000; Pettigrew, 1998) . Furthermore, the mechanisms involved in intergroup contact may evolve with continued contact (Biernat & Crandall, 1994; Eller & Abrams, 2004) . Learning about the outgroup initially is an important outcome of intergroup contact, but as time goes on, forming affective ties becomes vital to prejudice reduction (Eller & Abrams, 2004) . In a related area, models of stereotype change, such as the subtyping and bookkeeping models, suggest that stereotypes can be altered through gradual exposure to individual group members who have partially, but not entirely, stereotype-disconfirming attributes (Johnston & Hewstone, 1992; Weber & Crocker, 1983) .
Recent general theories of prejudice and stereotypes also emphasize the dynamic nature of these processes. According to Crandall and Eshleman's (2003) the Justification-Suppression Model (JSM), most if not all people have "genuine" prejudice that develops over time from their families, culture, and intergroup experiences. Whether this prejudice is expressed depends on the interplay and ultimate equilibrium reached between factors leading to suppression (e.g., social norms, values) and factors justifying expression (e.g., system justification, victim blame, intergroup anxiety). The JSM is explicitly dynamic, with genuine prejudice developing over time, and, in any given situation, interactions and feedback loops occurring between and within forces of suppression and justification. In a similar vein, Kunda and Spencer (2003) proposed a goal-based model of stereotype activation and application in which the interplay between comprehension goals, self-enhancement goals, and motivation to control prejudice dictates the accessibility and use of stereotypes. For example, when a perceiver interacts with a member of a stigmatized group, stereotype activation may decrease over time to facilitate comprehension goals (i.e., forming an individualized impression; Kunda, Davies, Adams, & Spencer, 2002 , Study 1). However, if the perceiver has a disagreement with the target, negative stereotypes may quickly regain accessibility to serve self-enhancement goals (Kunda et al., 2002 , Studies 2-3). As with the JSM, the goal-based model views "stereotype activation and application as arising from a dynamic interplay between often conflicting goals and beliefs whose implications are integrated through parallel constraint satisfaction" (Kunda & Spencer, 2003, p. 539) .
At a more intrapsychic (micro) level of analysis, several connectionist models recently have been proposed to provide dynamic accounts of specific processes related to stereotyping and prejudice, such as the use of stereotypes and individuating information in forming impressions (Kunda & Thagard, 1996) , group impression formation (Kashima, Woolcock, & Kashima, 2000; Van Rooy, Van Overwalle, Vanhoomissin, Labiouse, & French, 2003) , and stereotype change based on new information (Queller, 2002; Van Rooy et al., 2003) . Connectionist models assume that competing patterns of activation are simultaneously elicited by distinct but related stimuli (e.g., race and style of dress). These activation patterns spread across a neural network, mutually influencing each other over a series of iterations before "settling" into a single pattern representing the combined interpretation of the stimuli (Read & Miller, 1998) . Repeated exposures to new information alter connection weights, over time leading to changes in cognitive associations, such as stereotypes (e.g., Queller, 2002; Van Rooy et al., 2003) .
In sum, from early on, researchers have recognized the dynamic and evolving nature of prejudice and stereotypes, and this dynamic perspective plays an important role in contemporary theorizing about the psychological mechanisms involved in intergroup bias. However, despite this recognition, most research on prejudice and stereotypes-including studies of stereotype and prejudice reduction-have involved single-session studies or questionnaires that often examine a single factor related to intergroup bias. To illustrate, in writing this article, we conducted a literature review of research on prejudice and stereotypes using the PsycInfo search engine. Limiting our results to published empirical studies, we found 1,401 articles on "prejudice," 3,741 articles on "stereotype[s]," and 1,058 articles on "stereotyping." Combining those search terms with "longitudinal" and "over time" (in separate searches) reduced those results to 28, 87, and 26 articles, respectively. Thus, there is a clear need for social psychologists to translate our theoretical understanding of prejudice and stereotypes as dynamic constructs into testable hypotheses and empirical research (cf., Ellers & Abrams, 2004; Kunda & Spencer, 2003; Pettigrew, 1998) .
A Dynamic Model of Stereotypes and Prejudice in the Hurricane Katrina Relief Efforts
The Hurricane Katrina relief efforts serve as a strong reminder of the dynamic and evolving nature of prejudice and stereotypes. Tens of thousands of hurricane victims have been relocated to communities across the country, often in predominantly European American areas (FEMA, 2006) . Although exact data on the demographic composition of the Katrina evacuees do not exist (A. Vogt, FEMA Public Affairs, personal communication, April 19, 2006) , census data indicate that many are African American and/or from socioeconomically disadvantaged groups. On average, African Americans constitute 35.8% of residents of the Louisiana, Mississippi, and Alabama counties affected by the hurricane. In Orleans Parish in Louisiana, which had almost 277,000 displaced residents, 67.3% of residents were African American. Furthermore, an average of 21% of the population in Katrina-impacted areas had incomes falling below the poverty line (Bureau of the Census, 2000). Thus, it is clear that a substantial number of African Americans and members of lower socioeconomic status groups were relocated around the country following Hurricane Katrina. Furthermore, most of the evacuees intended to remain in their relocation communities for at least several months, and a USA Today/CNN/Gallup poll found that almost 40% planned to settle permanently in their new communities (Page, 2005) . Consistent with these plans, the estimated populations of 12 impacted Louisiana counties alone were approximately 450,000 people lower in February 2006 than in July 2005 (Louisiana Department of Health and Hospitals, 2006) . Thus, as a result of the influx of evacuees, some predominantly European American relocation communities are likely to experience long-term changes in their exposure to and experiences with African Americans, which may affect residents' overall levels of prejudice and stereotypes about that group.
To illustrate this phenomenon, we discuss a dynamic model of factors that may affect prejudice and stereotypes in Hurricane Katrina relocation communities (see Figure 1 ). Although we recognize that there are numerous factors that may influence the racial attitudes and beliefs of community residents, our model focuses on three factors that we believe are especially important for understanding their experiences: intergroup contact, individuating information, and perceived group threat.
First, many members of predominantly European American relocation communities will experience increases in their personal contact with African Americans; the positive or negative nature of this contact may impact prejudice levels (Allport, 1954; Amir, 1969; Pettigrew, 1998; Pettigrew & Tropp, 2006) . Second, community residents are likely to experience a large increase in the amount of individuating (personal) information they know about specific African Americans which may either alter or reinforce their current stereotypes about that group (Johnston & Hewstone, 1992; Weber & Crocker, 1983) . Although individuating information and intergroup contact can be related, they are included as separate factors in the model because of differences in their potential sources and the type of information they provide. Although intergroup contact is an important potential means for learning personal information about outgroup members, particularly if personalization occurs (Miller, 2002) , there are many other sources of individuating information, including the media, word-of-mouth, and written materials such as job applications. These forms of individuating information can be rich and powerful even in the absence of contact; for example, a poignant newspaper profile of a member of a little known group (e.g., the "Lost Boys" of Sudan) may strongly influence readers' beliefs about that group. Thus, meaningful individuating information can be obtained with or without the experience of intergroup contact (and vice versa). In addition, as discussed below, intergroup contact is strongly related to affective associations, whereas individuating information tends to involve cognitive input. The third factor in our model is perceived group threat. The experiences of sharing resources (e.g., social, educational, and medical services) and potentially perceiving differences in beliefs and values with the Katrina evacuees may evoke feelings of group-based threat in many community members. For example, a city administrator in Baton Rouge responded to a question about the Katrina evacuees by saying, "Is it going to mean a different way of life here? Absolutely" (Dennis & Johnson, 2005) . Such sentiments may reflect underlying feelings of group threat, which in turn may, increase levels of prejudice and negative stereotypes (Bobo, 1983; Kinder & Sears, 1981; Tajfel & Turner, 1979) . Allport (1954) originally posited that prejudice could be reduced through intergroup contact if there was institutional support, cooperation, lack of competition, and equal status between group members. A number of theories since have extended Allport's ideas (e.g., Brown & Hewstone, 2005; Brewer & Miller, 1988; Gaertner & Dovidio, 2000) . For example, Pettigrew's (1998) be generalized to social groups as a whole if group membership is made salient (e.g., through discussions of discrimination experiences) and thereby lead to lower prejudice. The largest reduction in prejudice is hypothesized to come during the third stage of contact in which the perceiver and the target are recategorized into a unified group (Pettigrew, 1998) . A different model by Miller (2002) stresses four factors that affect the generalizability of intergroup contact: salience of group identity, perceived typicality of outgroup members, differentiation, and personalization. According to this model, positive attitudes derived from contact are more likely to generalize to a group as a whole when group membership is salient and outgroup members are perceived as typical of their groups. Differentiation involves recognition of the variability of individuals within a category and therefore can increase the perceived variability of a group. In contrast, personalization involves self-comparisons and intimacy and therefore can lead to increased liking and empathy for a group, as well as knowledge of personal information. Miller (2002) suggests that, although both differentiation and personalization may be beneficial, the positive effects of intergroup contact will be stronger when personalization occurs. Both of these models thus emphasize the importance of cross-group relationships developing over time, supporting a longitudinal approach to prejudice reduction. A substantial body of research supports the notion that, under conducive circumstances, intergroup contact reduces prejudice and results in more positive cross-group interactions (see Pettigrew & Tropp, 2006 , for a recent meta-analysis). Thus, contact with African American evacuees has the potential to decrease prejudice among members of relocation communities. For example, a resident of Vidor, Texas, a predominantly European American community hosting African American Katrina evacuees, stated, "We have come to love these people. They're good people. You get attached to them" (Associated Press, 2005) .
Intergroup Contact
However, contact with Katrina evacuees may have competing, dynamic effects on European American community members' attitudes toward African Americans. On one hand, this contact is likely to decrease prejudice because it involves support from authorities, friendship potential, and certain common goals. On the other hand, contrary to Allport's (1954) conditions for effective group contact, the evacuees may be perceived as having lower social status due to the hardships they experienced from the hurricane and their associated need for resources. This perceived difference in status may undermine the effectiveness of contact and potentially increase racial bias. Thus, the effects of the relocation community members' contact with African American Katrina evacuees may fluctuate over time and interact with other variables related to intergroup bias.
In addition, intergroup contact is likely to have a stronger effect on prejudice levels than on stereotypes. Some researchers have proposed that positive affect is more likely than stereotype-disconfirming information to generalize from one person to a group following intergroup contact because disconfirming information may lead perceivers to recategorize targets or see them as atypical of their group, preventing stereotype change (e.g., Rothbart & John, 1985; Scarberry, Ratcliff, Lord, Lanicek, & Desforges, 1997; Tropp & Pettigrew, 2005; Wolsko, Park, Judd, & Bachelor, 2003; cf., Miller, 2002) . Consistent with this assertion, both metaanalytic (Tropp & Pettigrew, 2005 , Study 1) and experimental (e.g., Wolsko et al., 2003) research has found that intergroup contact consistently reduces affective measures of prejudice, but has little or no effect on cognitive measures (e.g., stereotypes).
Individuating Information
In contrast, an important mechanism through which stereotypes about African Americans may be changed involves individuating information (i.e., information about personal characteristics) about specific African American evacuees learned through personal contact, media exposure, or informal lines of communication (e.g., friends). African Americans are stereotypically associated with a number of characteristics, including hostility, lack of intelligence, laziness, athleticism, family orientation, and religiosity (for historical reviews, see Devine & Elliott, 1995; Dovidio, Brigham, Johnson, & Gaertner, 1996) . Thus, many residents of relocation communities may harbor negative stereotypes about African Americans that may be affected by their experiences with the Katrina evacuees.
Individuating information can reduce the influence of stereotypes on judgments of individuals (e.g., Hunt, Borgida, Kelly, & Burgess, 2002; Kunda & Thagard, 1996) , as well as lead to overall stereotype change (e.g., Johnston & Hewstone, 1992; Weber & Crocker, 1983) . In both cases, the effects of individuating information are determined by characteristics of the information (e.g., whether it is stereotype consistent or inconsistent), the perceiver (e.g., motivations and information processing strategies), and the target (e.g., similarity to group prototypes). Individuating information leads to the most stereotype change when it is inconsistent with a stereotype and when the target appears to be a representative group member (i.e., is high in perceived typicality). If a highly representative group member has some stereotype-inconsistent traits, perceivers have little choice but to infer that the stereotype is erroneous and needs to be updated. Thus, under the right circumstances, stereotype-inconsistent information about specific Katrina evacuees may lead to a restructuring of African American stereotypes. In contrast, if an atypical group member has stereotype-inconsistent traits, perceivers may categorize him or her as a subtype or "exception to the rule" (e.g., Johnston & Hewstone, 1992; Kunda & Oleson, 1997; Weber & Crocker, 1983) . In such instances (e.g., if evacuees are seen as "special cases"), individuating information may not be seen as relevant to the entire group, and stereotypes may not change.
However, in many cases, perceivers interpret individuating information as being consistent with group stereotypes, particularly if the information is somewhat ambiguous (Kunda & Sherman-Williams, 1993) . Exposure to apparently confirming individuating information may strengthen stereotypes by strengthening cognitive associations between the group and specific attributes (e.g., Gaertner & Dovidio, 1983) or by increasing support for those associations (Weber & Crocker, 1983) . Thus, in certain circumstances, individuating information about the evacuees might strengthen rather than reduce stereotypic beliefs. In all likelihood, community members will learn a mixture of stereotype-inconsistent, stereotypeconsistent, and stereotype-irrelevant individuating information from a range of sources, thus creating a dynamic tension in which residents' overall stereotypes about African Americans will be revised on an ongoing basis.
In contrast to intergroup contact, individuating information is more likely to affect stereotypes about African Americans than prejudice toward that group. Stereotype change is most likely to occur following repeated exposure to individuals with somewhat, although not completely, stereotype-disconfirming attributes (Johnston & Hewstone, 1992; Weber & Crocker, 1983) . Thus, learning information about individual African American evacuees over time may reduce stereotypes about African Americans as a whole. In contrast, it may not have a major impact on prejudice. In persuasion, there is evidence for a matching principle in which cognitively-based attitudes are more influenced by cognitive than affective information and affectively-based attitudes are more influenced by affective than cognitive information (Edwards, 1990; Fabrigar & Petty, 1999) . Because learning personal information about a target primarily results in a set of new cognitions (although some information may have affective associations), it should be more likely to influence stereotypes (i.e., cognitive generalizations) than prejudice (i.e., evaluative and affective tendencies).
Perceived Group Threat
Several studies have shown a positive relationship between overall prejudice levels and the percentage of African Americans in a community (Pettigrew, 1959; Quillian, 1995; Taylor, 1998) . Although negative outgroup contact may account for part of this relationship, increases in perceived threats from minority groups are likely to have a major impact on reactions to increasing racial diversity. As Katrina evacuees settle into relocation communities, they will consume resources (e.g., jobs, positions in schools) previously used by community members. Residents may begin to fear that the presence of the evacuees and/or accommodating their needs will harm the community, resulting in perceptions of realistic threat (i.e., threats to the power or well-being of their ingroup; Bobo, 1983; Levine & Campbell, 1972; . For example, in late September 2005, the Colorado Springs City Council announced that the city could not accept more evacuees because of concerns that accommodating more storm victims would prevent service organizations from assisting community members (Sealover, 2005) . Likewise, a Baton Rouge resident was quoted as saying, "People just don't feel safe with all of these New Orleans people wandering around. A lot of folks have started carrying guns" (Dennis & Johnson, 2005) . In addition, community members may come to believe that their social values are being compromised, leading to symbolic threat (i.e., threats to existing ingroup values and beliefs; Kinder & Sears, 1981; Sears & Henry, 2005; .
Theories of intergroup relations, such as realistic conflict theory (Bobo, 1983; Levine & Campbell, 1972) , social identity theory (Tajfel & Turner, 1979) , and revised integrated threat theory , suggest that perceptions of realistic and symbolic threat lead to increased levels of prejudice. For example, found that European Americans' attitudes toward African Americans were more negative when they had stronger perceptions of realistic and symbolic threat.
2 In addition to prejudice, perceptions of group threat may result in increased stereotyping Tajfel & Turner, 1979; Turner, Hogg, Oakes, Reicher, & Wetherell, 1987) . Social identity perspectives suggest that, in intergroup situations where social identities are salient, individuals process information in terms of group membership (Tajfel & Turner, 1979) . In these situations, individuals tend to view both ingroups and outgroups as homogeneous and see their ingroup as different from and better than outgroups. Because social identities may become more salient with increased presence of outgroup members (Turner et al., 1987) or competition over resources (Tajfel & Turner, 1979) , realistic or symbolic threats may lead to outgroup derogation as a means of restoring individuals' positive ingroup views (Branscombe & Wann, 1994; Tajfel & Turner, 1979) . Thus, the presence of African American Katrina evacuees in a community, the resources required to support them, and perceived differences in values and beliefs may increase both prejudice and stereotypes among European American community members.
Potential Interactions
In all likelihood, there will be interactions between intergroup contact, individuating information, and perceived group threat, particularly over the course of time. For example, although intergroup contact may have positive effects on prejudice, those effects may be impeded by perceived group threat (Stephan & Stephan, 2000) . Individuating information and intergroup contact may interact such that individuating information is more powerful when it is associated with positive interpersonal affect. However, due to the risk of recategorization or subtyping, intergroup contact may be less effective when it is accompanied by stereotypeinconsistent individuating information (e.g., Rothbart & John, 1985; Scarberry et al., 1997; Tropp & Pettigrew, 2005; Wolsko et al., 2003; cf., Miller, 2002) . The possibility of these and other interactions between variables reinforces the need for multi-factor, longitudinal research. By using a dynamic approach, researchers will be able to assess the independent and interactive effects of multiple variables on prejudice and stereotypes over time.
Lessons from the Hurricane Katrina Relief Efforts for a Research Agenda
Stereotypes and prejudice are influenced by changing social conditions and interactions and experiences with outgroup members. Although psychologists know that many factors influence the level and expression of prejudice and stereotypes (e.g., Crandall & Eshleman, 2003; Kunda & Spencer, 2003; Stephan & Stephan, 2000) , most research has studied these variables in isolation rather than assessing their combined effects, and little research has examined changes in these processes over time.
Hurricane Katrina serves as a powerful reminder that researchers need to examine prejudice and stereotypes as dynamic constructs. The current dominance of single-session, single-process research limits our ability to understand and predict how complex, real-world situations like the Katrina relocations will affect intergroup bias. We strongly encourage researchers to investigate not only the effects of stereotypes and prejudice on initial responses to the victims of Hurricane Katrina, but also the ongoing effects of relocating the hurricane victims on racial attitudes and beliefs throughout the country. In this article, we have described a model in which intergroup contact, individuating information, and perceived group threat independently and interactively affect prejudice and stereotypes. Clearly, these factors are not the only ones that may affect intergroup bias among members of relocation communities, but they constitute a theoretically grounded starting point for studying dynamic changes in prejudice and stereotypes due to the Hurricane Katrina relief efforts.
We are in the process of conducting longitudinal research to test our model. Initial results from a telephone survey of three predominantly European American communities (Colorado Springs, Salt Lake City, San Antonio) that received substantial numbers of Katrina evacuees provide support for the model (Hunt, Armenta, & Seifert, 2006) . A path model using data from the first wave of our survey (N = 430) shows that individuals who perceive Katrina evacuees as more threatening report more prejudice toward African Americans and greater endorsement of negative African American stereotypes. Individuals who have more contact with Katrina evacuees report less prejudice toward African Americans, and individuals who report knowing personal details (i.e., individuating information) about a greater number of Katrina evacuees are less likely to endorse negative stereotypes about African Americans. Importantly, contact is not related to stereotype endorsement and individuating information is not related to prejudice, supporting our predictions about the distinctive effects of the two constructs. When data collection is complete, we will be able to test our dynamic predictions. However, even at this stage, our research clearly supports the assertion that the experiences of residents of predominantly European American communities with African American Katrina evacuees are influencing their racial attitudes and stereotypes. Furthermore, intergroup contact, individuating information, and group threat each have important, distinctive effects on prejudice and stereotypes.
Despite these advances, it is important to note that our model neither addresses the perspectives of the evacuees themselves nor the dynamic interactions between evacuees and residents. African American Katrina evacuees are not likely to be passive recipients of prejudice and stereotypes; their attitudes, beliefs, and expectations about European American community members will play an important role in changes in community members' attitudes and beliefs about African Americans (Devine & Vasquez, 1998; Shelton, 2000) . For example, if African American evacuees perceive European American community members to be prejudiced against them, they may behave more guardedly or avoid interracial contact (Johnson & Lecci, 2003) . These behaviors in turn may be perceived as unfriendly, or even hostile, by European American community members (Devine & Vasquez, 1998) , potentially reinforcing biased beliefs (Snyder & Haugen, 1994; 1995) . Thus, social psychologists would do well to develop theoretical analyses of the experiences of evacuees as potential targets of prejudice and stereotyping, as well as of the dynamic interactions between residents and evacuees (Shelton, 2000) .
More generally, it is important to expand the breadth of research about stereotypes and prejudice. Although tightly controlled research studies have greatly advanced our field, single-session, single-process laboratory experiments must not be our only means of studying complex processes such as prejudice and stereotyping. Longitudinal research examining how multiple factors with interactive effects lead to changes over time in prejudice and stereotypes is crucial to our understanding of intergroup bias.
Researchers wishing to fully understand stereotypes and prejudice must take into account their dynamic nature. Often, as illustrated by Hurricane Katrina, opportunities for such research will present themselves in naturalistic settings. Research of this variety may involve complex designs and statistical analyses; however, these efforts stand to make significant contributions to our theoretical understanding of prejudice and stereotypes, as well as to interventions to reduce intergroup bias.
